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For Assistant Professors

Academic

Academic Academic Academic
5. Requirements Level Level Level Level
No 10-11 1-12 12-13A 13Ato 14
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I Criteria (CAS) Page No.10 | Page No.11 | Page No.1Z | Page No.13
3.1 3.2 3.3 3.4
Minimum AP{ Requirements | Appendix -1 | Appendix-1 | Appendix -1 | Appendix - I
2 for UG & PG Table A Table A Table A Table A
Page No. 33 | Page No.33 | Page No.33 | Page No. 33
Assessment Criteria & Appendix-Il | Appendix-II | Appendix-II
3 Methodology Table 1 Table 1 Table 1
Page No. Page No. Page No.
34-36 34-36 34-36
) Part B Part B Part B FORM B
4 Application Form-A Page no. Page no. Page no. Part B
5 to 14 5to 14 5 to 14 Page No.
5tol7
For Librarians
Sl Academic Academic Academic Academic
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For Physical Education Teachers

Academic Academic Academic Academic
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Career Advancement Scheme laid down under these Regulations shall be effeclive
from the date of notification of these Regulations. However, to avoid hardship to thosc
faculty members who have already qualified or are likely to qualify shortly under the
existing regulations, a choice may be given to them, for being considered for z
promotions under the existing Regulations. This option can be exercised only within . %
three years from the date of notification of these Regulations 20 S$RCONDTIT.
8008, :%ae%dtaaabd homAT FHPESETATE JDDTEE OB BEESIH 0302
20180 DOVTATRY, TFLAT Bm0E00T o3 18.07.2018 80T 3 [WFdREN YOIV

wzu;ona"‘noas mwmwwmﬂx e—scﬂ% maﬁm@%e» LRTT

17.07.202130%917 LBpeepsdd Iedi
De@THTTN SPATHTVT.

T3¢ He38 Bodeens STWORF03 60T, BRFTH) B00%: 01.01.2016000 TOF 2
cinzsa 3638 Jeedngsy, wOR 3T oleezBodE), 20175 ISQ BRAAWIT. TTOE,
JvorTsy O: 16.03.2019 T XNwFD e3es 30935: Q@ 483 oo 2017 Tod 20169
odweld w3eII  Beedndedy, Oeos: 01012016 00T TRTOFPODIRN ATFD  WINL
PHTINE TCD soSeeonyd Bdpegvtngn 20160 ﬁba"’%’e’ o303y 3638 JeednEd Tonw
C30R203 20180 QoEdNFod F@ Treesd o3 ez3onRBODRY DO BOBNT m@ae—u’cﬂmﬁ
RRITOBNITY m’aaébﬁﬁeahda@t)ocs B0303T 55RTA[OS  RFFD ), VIRV
TR SexNgd) DG BOINE m@aeﬁﬁmﬁ%ﬁm& S0eT TR 0B JBRCAHH
A, TRNE RHBNGIY, wRHedDHOZ e GO, ANSoHIY, BRWREDAH  ABHT

XD esdeéﬁ:od RRTEBRHWOS 2ReOTHZTVT.

-]

Academic level 12 to 13A Academic level 13A to 14 ;v%aeﬁ’dsa ROWPTIS

ToOHATOS CINRHOD 20180 PONPNRYY & 2¢g0w Education Selection Committee

Tesgen S9ReRNT.




C?j] o
?oe ¥

23

1. The Chairperson of the Governing Body or his/her nominee from amongst the
members of the Governing body, who shall be the Chairperson of the Selection
Committee.

2. The Principal of the College.

3. The Head of the Department / Teacher in charge of the concerned subject from
the college not below the rank of Professor.

4. Two University representatives not below the rank of Professor nominated by
the Vice-Chancellor, one of whom shall be the Dean of College Development
Council or equivalent position in the University, and the other must be expert in
the concerned subject. In case of College notified declared as minority
educational institutions, two nominees not below the rank of Professor, of the
Chairperson of the College from out of a panel of the names, preferably from
minority communities, recommended by the Vice-Chancellor of the affiliating
university from the list of experts suggested by the relevant statutory body of
the college of whom one should be a subject expert.

5. Two subject-expert not copnected with the college to be nominated by the
Chairperson of the governing body of the college out of a panel of five samples
recommended by the Vice Chancellor from the list of subject experts approved
by the relevant statutory body of the university concerned. In case of colleges
notified declared as minority educational Institutions, two subject experts not
connected with the University nominated by the Chairperson of the College
Governing Body out of the panel of the names preferably from minority
communities, recommended by the Vice Chancellor from the list of subject
experts approved by the relevant statutory body.

6. An academician not below the rank of Professor belonging to the SC/ST/OBC
Minority Women/Differently- abled categories, if any of candidates belonging
to these categories is the applicant to be nominated by the Vice-Chancellor, if
any of the above members of the selection commiitee does not belong to that
category.

7. The quorum for the meeting shall be five, including two subject experts

Srrd BED PSeonen moxohawEod Selection Committee  Tesxen SwPOH
SRTEENH  WFFTHINTOBL. Siatelenliics 3950303  ATAISR IR Selection
Commiittee Ce3=en SeedTTHT.

Qelection Committee for Government First Grade Colleges.
a. Commissioner for Collegiate Education — Chairperson

b. Chief Administrative Officer, Department of Collegiate Education ~Convener
c. Director of Collegiate Education — Member



d. Additional Director of Collegiate Education — Member
¢. Two Principals of Government First Grade Colleges nominated by Chairperson
Members )
.- Two University representatives not below the rank of Professor dominated by
the Government
Two subject-experts not connected with the concerned Government First Grade -
College to be nominated by the Chairperson.
h. An academician belonging to SC/ST/OBCMin01°ity/Women Differently - abled
categories nominated by the Chairperson, if a candidate belongs to any
such category.
i. Five members, including two subject experts, shall constitute the Quorum,
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Sglection Committee for Government First Grade Colleges.

. |Commissioner for Collegiate and Technical - Chairperson
Education

2. [Chief Administrative Officer, Department
of Collegiate Education ~ Convener

3. |Director of Collegiate Education - Member

4. |Additional Director of Collegiate Education - Member

J- [Two Principals of Government First Grade
Colleges nominated by Chairperson - Members

6. |Two University representatives not below the rank
of Professor dominated by the Government - Members
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7. [Two subject-experts not connected with the
concerned Government First Grade College to be
nominated by the Chairperson - Members

8. |An academician belonging to SC/ST/ OBC/Minority
Women Differently - abled categories nominated by
the Chairperson, if a candidate belongs to any such category | - Members

9. |Five members, including two subject experts, shall
constitute the Quorum - Members
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1. Inftroduction

The State Govt. or Karnataka have adopted the 6% UGC Scheme as per UGC
Regulation 2010 for implementation in the Universities and Colleges (Government
and Grant-in-Aided) across the State vide ED 37/UNE/2009, Dated 24/12/2009
The Pay revision was effected from 01/01/2006. The Career Advancement Scheme - UE
of UGC 2010 regulations was adopted in Government and Grant in Aided colleges
as per Govt order ED382/UNE 2012, Bangalore, Dated 25/09/2014.

The MHRD vide Letter No. F1/77/2015-U.II(1) dated 2/11/2017, 8/11/2017
has issued Orders revising the Pay scales of Teachers in Universities and Colleges in
tune with the 70 Central Pay Commission Order. In continuation, UGC vide
Gazette Notification dated 18/7/2018 has issued the new guidelines applicable to

the same named as ‘UGC REGULATIONS ON MINIMUM QUALIFICATION FOR
APPOINTMENT OF TEACHERS AND OTHER ACADEMIC STAFF IN UNIVERSITIES AND
COLLEGES AND OTHER MEASURES FOR THE MAINTENANCE OF STANDARDS IN

HIGHER EDUCATION’, 2018 in supersession of the UGC regulations on minimum
qualifications for appointment of teachers and other academic staff in universities
and colleges and measures for the maintenance of standards in higher education
2010 and all it amendments. Subsequently Govt. of Karnataka ED 483 UNE 2017,
Dated 16/03/2019 has given sanction for implementing the placement/ promotion
of teachers of Govt. Colleges pending under 6t UGC Scheme in accordance with
the UGC 7% scheme regulations. Subsequently DCE has issued a circular inviting
proposal for placement/ promotions.

The UGC 2018 Regulation has incorporated a provision for
Placement/Promotions of UGC 2010 Regulation with relaxed conditions with
respect fo (Performance Based Assessment System) PBAS (Academic Performance
Indicator) API scoring under different categories. The PBAS under CAS of the UGC

regulation, 2010 envisages API under three broad categories as detailed below. i

Category 1 - Teaching, learning and Evaluation related activities.
Category 2 - Co-curricular, Extension and Professional Development activities,
Category 3 - Research and Academic confributions.

It was mandatory for a teacher to have a minimum score in each category and
a combined minimum of II & III categories taken together as per the UGC
regulations 2010. As per the relaxed condition provided in the UGC regulation
2018, category I is excluded and only a combined minimum score of 2 and 3
categories is required for Placements. The PBAS envisages an expert assessment
system constituted with as a Screening Committee for placement of Assistant
Professor Stage 1 to Stage 2, Stage 2 to Stage 3 and a Selection committee for Stage 3
to Stage 4, Stage 4 to Stage 5. '
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guidelines, it may be reconstituted only on completion of three years.

The Principals shall issue a proceeding consttuting the Screening  cum
evaluation Committee for the assessment of proposals of placements.

The principals shall Issue proceedings to entrust IQAC with task of processing
placement proposals of teachers

Principals shall Com?!ete the assessiment process as per the criteria provided i

clauses 5.0 to € 4 of the UGC regulations 2018,

The Principals shall enlist a pane] of experts for each subject in the College for
which promotion of teachers is due, and send to the Vice Chancellor for the
latter to nominate two experts from the same.

The Principals shall ensure that the minutes of the enfire selection process duly
signed by all members of Screening cum Evaluation Commiittee are duly
recorded and forwarded to the DCE along with recommendations of SEC.

The Principal shall issue proceedings of the detailing of Assessment criteria for
Category II and III done by IQAC, wherever such additions are necessary and

sent 10 DCE for ratification.

1.2 Guidelines {0 IQAC

The IQAC shall act as the documentation and Record Keeping Cell for the
processing of Proposals received from Teachers.

The IQAC constituted in the college as per the NAAC guidelines is to be
entrusted with the assessment of the AP] as per UGC Regulatjdns. _
The IQAC shall assist in the detailing of assessment criteria and methodology
proforma as per the institutional requirements based on the Tables 1, 2, 4 & 5 of
Annexure IT of this guidelines (Page No. 34 to 40).

2fFPaype
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10.

i1,

NAAC guidelines on institutional parameters without Incorporating the

component of the students' assessment of individual teachers in the Assessment
criteria and methodology proforma. (Clause 6.0 VII of UGC 2018 Regulation)

The IQAC shall vet the application submitted by the eligible candidates and
verify the supporting documents in accordance with regulation and assist the
Screening Cum Evaluation Committee to prepare the final recommendation to
DCE.

The IQAC shall ensure submission of annual appraisal proforma for at Jeast two/
three/ four/ five of the Jast three/ four/ five/ six years of the assessment period
by each candidate.

The IQAC shall verify the API scores claimed and to write it in the Proforma

The IQAC shall ensure verification of eligibility criteria and CAS criteria of all
candidates.

The IQAC shall ensure the Applicants were in Active Roll at the due date of
Placement/ Promotion.

IQAC should maintain an Inward register for registering and dispatching of
proposals of Placement/Promotion in the following format.

Date of
SL | Imward No. / Name & Date of

. ) . . Approval/ | Remarks
No.| Subject/ Year Designation | submission Rejection

proposals of Placement/Promotion.

J|Page
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3 Career Advancement Scheme {TAS) for College Teachers

UGC Regulation 2018 [Clause 6.4. (B}]

—

3.1, Assistant Professor {Academic Level 10 to Assisiant Professor
{Senior Scale /Academic Level 11) '

Eligibility:
1

[

—

An Assistant Professor who has completed four vears of service with a Ph.D.
degree or five years of service with a M.Phil./ PG Degree in Professional
Courses, such as LLM, M.Tech, M.V.Sc. and M.D,, or six years of service in
case of those without a Ph.D./M.Phil./ PG Degree in a Professional course.

Attended one Orientation course of 21 days duraton on teachung

" methodology*

Any one of the following: Completed Refresher/ Research Methodclogy .
Course OR Any two of the following: Workshop/ Syllabus Up-gradation
Workshop/ Training Teaching-Learning-Evaluation, Technology
Programmes/ Faculty Development Programmes of at least one week (5 days)
duration each, OR taken one MOOCs course (with e-certification) or
development of e-contents in four-quadrants / MOOC's course during the
assessment period.*

* Requirement of completion of Onentation and Refresher courses for prontotion due

under CAS witlin the assessment period shall not be mandatory up to 31/12/2018

CAS Promotion Criteria:

A teacher shall be promot-ed if;

i

i

~

He/She gets a 'satisfactory’ or ‘good’ grade in the annual performance
assessment reports of at least three/four/five of the last four/five/six years of
the assessment period as the case may be as specified in Annexure II, Table 1
(Page No. 34} and

The promotion is recommended by the Screening-cum Evaluation Committee.

-
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3.2. Assistant Professor (Senior Scale /Academic Level 11 ) to Assistant

Professor {Selection Grade / Academic Level 12)

Eligibility:

1.

Assistant Professors who have completed five ‘years of service in Academic
level 11/ Senior scale.

Have done any two of the following in the last five years of Academic level
11/ Senior scale: Completed a course/ programme from amongst the
categories of Refresher Courses/Research Methodology/ Workshops/
Syllabus  Up-gradation =~ Workshop/  Teaching-Learning-Evaluation/
Technology Programmes/ Faculty Development Programme of at least two
weeks (ten days) duration (or completed two courses of at least one week (five
days) duration in lieu of every single course/ programme of at least two
weeks (ten days) duration, or, completed one MOOCs course in the relevant
subject (with e-certification); or contribution towards the development of e-
content in 4- quadrant (at least one quadrant) minimum of 10 modules of a
course/contribution towards the development of at least 10 modules of
MOOQCs course/ contribution towards conduct of a MOOCs course during the

period of assessment.”

* Requirement of completion of Orientation and Refresher courses for prontotion due

under CAS within the assessment period shall not be mandatory up fo 31/12/2018

A teacher shall be promoted if;

CAS Promotion Criteria:
|
|

The teacher gets a ‘satisfactory” or ‘good’ grade in the annual performance
assessment reports of at least four of the last five years of the assessment
period, as prescribed in Annexure II, Table 1 (Page No. 34) and

The promotion is recommended by the Screening-cum-evaluation committee.

‘ 11|Page
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Assistant Professor {Selectien Grade / Academic Level 12} to

A Jeerer e Prefocenr A ranesmis | nrei TTAN
AssQCIate Frgressor A SO Syl P N I A ~358)

Eligtbility

yoad

Assistant Professer whoe ras completed three years of service in Selecthon

[

de / Academic teve: !

¥

1w

4 Ph.D Degree in the subject concerned/ allied / relevant discipline

Any one of the foliowing during last three vears: completed one course/
programume from amongst the categories of Refresher Courses/ Research
Methodology  Workshops/Syllabus  Up-gradanon  Workshop/ Teaching-
Learning-Evaluation Technology Programme;/ Faculty Development
Programme of at least two weeks (ten days) duration (or completed two
courses of at least one week (five days) duration in lieu of every single
course/programme of at least two weeks (ten days) duration; or completed
one MOOCs course (with e-certification); or contribution towards the
development of e-content in 4-quadrant {at least one quadrant) minimum of
10 modules of a course/contribution towards development of at least 10
modules of MOOCs course/ confribution towards conduct of a MOOCs

course during the period of assessment.”

* Requirement of completion of Orientation and Refresher courses for promotion due

under CAS within the assessment period shall not be mandatory up to 31/12/2018

CAS Promotion Criteria:
A teacher shall be promoted if;

He/she gets a ’satisfactory’ or ‘good’ grade in the annual perfoﬁnance
assessment reports of at least two of the last three years of the assessment
period as specified in Annexure II, Table 1 (Page No. 34) and

The promotion is recommended by a selection committee constituted in

accordance with these Regulations.

12|Page
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3. Assocrate Professor (Academic Level 13A) to Professor {Academic

Level 14)

Eligibility:

Associate professor who have completed three years of service in Academic
Level 13A :

A Ph.D degree in subject relevant / allied / relevant discipline

A minimmum of 10 research publications in peer-reviewed or UGC-Listed
journals out of which three research papers shall be published during
assessment period.

A minimum of 110 research score as per Appendix II, Table 2.

CAS Promotion Criteria:
A teacher shall be promoted if;

The teacher gets ‘satisfactory’ or ‘good’ grade in the annual performance
assessment reporis of at least two of the last three years of the assessment
period, as per Appendix II, Table 1 (Page No. 34) and at least 110 reseaxch
score as per Appendix II, Table 2 (Page No. 35 to 36).

The promotion to the post of Professor is recommended by selection

committee consfituted in accordance with these Regulations.

13|Page
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4. Career Advancement Scheme (CAS) for Librarians

Option - A

UGC Regulation 2618 [Clause 6.4. (D}]

4.1 From College Librarian (Academic level 10} to College Librarian
iSenior Scale/Academic ievel 11}

Eligibility: :
1. An Assistant Librarian/ College Librarian who is in Academic Level 10 and has
completed four years of service having a Ph.D. degree in Library Science/
Information Science/ Documentation Science or an equivalent degree or five
years’ of experience, having at least a M.Phil. degree, or six years of service for

those without a M.Phil or a Ph.D. degree.

-

He/she has attended at least one Orientation course of 21 days’ duration; and
3. Traming, Seminar or Workshop on automation and digitalisation, maintenance
and related activities, of at least 5 days, as per Appendix II, Table 4 {Page No. 37
to 38).

CAS Promqtion Criteria:
An Assistant Librarian/College Librarian may be promoted if:
i} He/she gets a ‘satistactory’ or ‘good’ grade in the annual performance
assessment reports of at least three/four/five out of the last four/five/six years
of the assessment period as the case may be as specified in Appendix II, Table 4
{(Page No. 37 to 38), and

if) The promoton is recommended by a screening-cum-evaluation committee.

14|Payge




4.2 From college Librarian (Senior Scale / Academic level 11) to College
Librarian (Selection GradefAcademic level 12}
Eligibility:
1} He/she has completed five years of service in that grade.
2} He/she has done any two of the following in the last five years:
(i) Training/Seminar/ Workshop/Course on automation and digitalisation,
(ii)Maintenance and other activities as per Appendix II, Table 4 of at least two
weeks (ten days) duration (or completed two courses of at least one week (five
days) duration in lieu of every single course/programme of at least two weeks
(ten days) duration), (iii) Taken/developed one MOOCs course in the relevant
subject (with e-certification), or (iv) Library up-gradation course.

CAS Promotion Criteria; .
An individual shall be promoted if:
i} He/she gets a ‘satisfactory’ or ‘good’ grade in the annual performance
assessmient reports of at least four out of the last five years of the assessment
period, as specified in Appendix II, Table 4 (Page No. 37 to 38), and;

ii) The promotion is recommended by a screening-cum-evaluation committee.

15|Page



43 From College Librarian (Selection Grade/Academic level 12j to
College Librarian {Academic Level 134)
Eligibility:
1) He/she nas compieteq three years of service 1n that grade
2) He/she has done any one of the following in the last three years
{i)Training/ Seminar/ Workshop/Course on automation and digiialization,
(iiyMaintenance and related activities as per Appendix 11, Table 4 (Page No. 37
to 38) of at least two weeks’ (ten days) duration, (i#i) Completed two courses of
at least one week {five days) duration in lieu of every single course /programme
of at least two weeks (ten days} duration), (iv) Taken/ developed one MOOCs
course in the relevant subject {with e-certification), and (v) Library up-

gradation course.

CAS Promotion Criteria:
An individual shall be promoted if:

i) He/she gets a ‘satisfactory’ or ‘good’ grade in the annual performance

assessment reports of at least two out of the last three years of the assessment
period, as specified in Appendix 11, Table 4 (Page No. 37 to 38); and s

ii) The promotion is recommended by a Sejection Committee constituted as per

these Regulations on the basis of the interview performance.

Y
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Option - A
UGC Regulation 2018 {Clause 6.4.(E)]

51 From College Director of Physical Education and Sports (Academic

Level 10} te College Director of Physical Education and Sports (Seniox

ScalefAcademic Level 11)

Eligibility:

1)

2)
3)

He/she has completed four years of service with a Ph.D. degree in Physical
Education or Physical Education & Sports or Sports Science or five years of
service with an M.Phil. degree or six years of service for those without an
M.Phil or Ph.D. degree.

He/she has attended one Orientation course of 21 days’ duration; and

He/she has done any one of the following: {a)Completed Refresher / Research
Methodology Course/ workshop, (b)Training Teaching-Leaming-Evaluation
Technology Programme/ Faculty Development Programme of at least 5 days

duration and (¢) Taken/developed one MOOCs course (with e-certification).

CAS Prometion Criteria:

An individual may be promoted if:

i)

He/she gets a ‘satisfactory’ or ‘good’ grade in the annual performance
assessment reports of at least three/four/five of the last four/five/six years of
the assessment period as the case may be, as specified in Appendix II, Table 5

{Page No. 39 to 40); and

The promotion is recommended by a screening-cum-evaluation committee.

IBiPagpe




5.2 From College Director of Physical Education And Sports (Senior
Scale/Academic Level 11} to College Director of Physical Education and
Sports (Selection Grade/Academic Level 12)

Eligibility:

1) He/she has completed five years of service in that grade.

2} He/she has done aﬁy two of the following in the last five years: (i)Completed
one course / programme from among the categories of refresher courses,
research  methodology  workshops, (if)Teaching-Learning-Evaluation
Technology Programmes / Faculty Development Programmes of at least two
weeks (ten days) duration, (iii)Completed two courses of at least one week(five
days) duration in liew of every single course/ programme of at least two weeks
(ten days) duration), and (iv) Taken/developed one MOOCs course in the

relevant subject (with e-certification).

CAS Promotion Criteria:
An individual may be promoted if;

i) He/she gets a satisfactory’ or ‘good’ grade in the annual performance
assessment reports of at least four out of the last five years’ of the
assessment period as épeciﬁed In Appendix II, Table 5 (Page No. 39 to 40),
and;

if) The promotion is recommended by a screening-cum-evaluation committee.

iI9{Page



3.3 From College

Grade/Academic Lavel 12} 10 College Director of Physical Education
7 : & !

and Sports (Academic Level i34)

Eligibility

He/ she has completed theee years of service,

He/she has done any one of the following during last three years:
{(DCompleted one course / programme from among the categories of
Refresher Courses, Research Methodology Workshop, (ii)Teachin -
Learning-Fvaluation Technology Programmes / Faculty Development
Programmes of at least two weeks (ten 'days) duration {or completed two
courses of at least one week (five days) duration in liew of every
singlecourse/programme of at least two weeks (ten days) duration), (i)
Taken / developed one MOOCs course in  relevant subject (with e-
cerﬁﬁcaﬁon).

CAS Promotion Criteria:

An individual may be promoted if;

i)

He/she gets a ‘satisfactory’ or good’ grade performance assessment
reports of at least two out of the last three years of the assessment period
- as specified in Appendix II, Table 5 (Page No. 39 to 40) and;

The promotion is recommended by a selection committee constituted as
per these Regulations on the basis of the interview performance.

W|Pape
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Appendix ~ I

TABLE-A

Minimum API requirement {or the promotion of teachers under CAS in colleges (UG & PG)

‘ Assistant Professor Associate Professor
Assistant Professor | Assistant Professor (Stage 3/ AGP (Stage 4/ AGP
S.No {Stage I/ AGP (Stage 2/ AGP Rs.8000~) to Rs 9000E to Professor
o Rs.6000/- to Stage 2 | Rs.7000/~ to Stage 3/{ Assaciate Professor ) (Stages / AGP
/ AGPF Rs.7000/-) AGP Rs.8000/-) {Stage 4/AGP Rsbl 0 ﬁﬂ-o )
Rs.0003/-) )
Research  and
Academic . = . . .
1 - 20fassessment period | 30/assessment period | 45/assessment period G0/assessment period
contribution
(Category ) \
Expert assessment Screening Screening ] . . . .
2
2 system Commitiee Committee Selection Committee |  Selection Committee
Table-B
Minimum APX requirement for the promotior of Library staff under CAS in Colleges
5
| Assistant | Assistant Assistant Librarian (Selection
Librarian (Stage | Librarian (Stage < 2
Grade/Beputy Librarian) (Stage
S.No. 1/ AGP Rs.6000/- | 2/ AGP Rs.7600/-
3/ AGP Rs.8600/-) to Deputly
0 StageZIAGE | toStage IAGP | | 4 oo (Stage 4/AGP Rs.9000/)
Rs.7080/-) Rs.8000/) & -
I Research and Academic 20/assessment 50/assessment 45/ t veriod
contribution (Category IT) period period assessment perio
Screening Screening . .
2 Expert assessment system Committee Committee Selection Committee
Tabie-C
Minimum A.PI requirement for the promotion of College Director, Physical Education and Sperts :
' Assistant Director (Stage 2/ Assistant Pirector
Assistant Director | AGP Rs.7000/- ) to Assistant| (Selection Grade)/Deputy
S.No {(Stage 1/ AGP Director (Selection Direcfor (Stage 3/ AGP
o Rs.6000/- to Stage Grade)/Deputy Direcior Rs.8000/) to Deputy
2/AGP Rs.7000/-) {Stage 3/AGP Director (Stage 4/AGP
Rs, 8000/} Rs.5000/-)
I
Research and Academic 20/assessment . .
1 contribution (Category T1T) period 50/assessment period 45/assessment period
] i
2 Expert assessment system Scraeening Screening Commitice Selection Committee
Committee
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Appendix - {1

Table |
Vasessrnen e et '\f(‘[!u}(ﬂ(:iugx far € ajtevr Togrhere -
* [
| " ! ] i
. SNu. Activaty i Grading Crileria = :
P i P Teachings {Number of clussos wughtiows classes £ 802 & abtave - Good :
' Cassignedin i G6% [ . e e L !
; P 8 ed) ' 1 Belov 80% but 70% & sbove-Satisfaciors |
! i t{lasses aught includes scssiuns on lutorials, fab and ! .
: (Classe Bug cluges SCssions ¢ WIona's, ab as o 1.ess than 70% - Mot sulisfactory I
i ; other teacieng refated activitics) ; !
S ] }
©2 L IMVRLEMCTI R e UL sy L OHCES Students reided | Guod - Invorved in at seast 3 auiviies ;
. - . . v - ) i
Couvhiv ey TONQL I cotivihigs, iy
; | ' N ¢ | Satistaclony - 1-2 activilies
' . G Adinnnzasin sukasiatiees such g Head ' . , .
: | Al el bl SUEE 8 TR Nowsainfacions - Naimyvived - enderishen any
i Chairpersond Deav Doecior Co-ordinawr. - T :
i [ of the activities i
: Warden e i
L . . . Note:
b Examination and cvaluation duties assigned by
the college / university or atiending the Number of activities can be within or across the
examination papcr evaluation. broad categories of aclivities
(c; Swudem related co-curricular, extension and field
based activitics such as student clubs, career
counseliing, study visits, studen! seminars and
otter events. cultural, sports, NCC, NSS and
community services.
{d) Organising seminars/ conferences/ workshops.
other college/university activities.
(2 Evidence of aciively involved in guiding Ph.D
students,
(7 Conducting minor or major rescarch project
sponsored by national or international agencies.
{7 At least one single or joint publication in peer-
reviewed or UGC list of Journals.
Overail Grading:
Good: Good in teaching and satisfactory or good in activity al S1.No.Z.
Or 3

. . . . . . . e
Satisfactery: Satisfaciony in teaching and good or satisfaciery in activity & SL.No.2.

Not Satisfactaery: Il neither good nor satisfactory in overall grading

Note: For the purpose of assessing the grading of Activity al Serial No. | and Serial No. 2. all such periods of duration
which have been spent by the teacher on different kinds of paid leaves such as Maternity Leave. Child Care Leave,
Study Leave, Medical Leave, Exiraordinary Leave and Deputation shall be excluded from the grading assessment. The
teacher shall be assessed for the remaining period of duration and the same shall be extrapolated for the entire period of
assessment 1o arrive at the grading of the teacher. The teacher on such Icaves or deputation as mentioned above shali not ‘be
ptit to any disadvantage for promotion under CAS due to histher absence from histher teaching responsibilities subject 10
the condition that such leave/deputation was undertaken with the prior approval of the competent authority foliowing ali
procedures laid down in these regulations and as per the acts, statutes and ordinances of the parcnt institution.
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Table 2

Methodology for College Teachers for caleulating Acadertic/Research Score
Thaaanoin iy o b Sosed an ovudenee Praduced By the teacher such as cops ol publicaica.
project sanction letter. uiilization and completion cetlificates issued by the Univcrsily and
acknowledgements for patent filing and approva! letters, studentg® Ph.D. award Jetter, erc..)

Faculty of Languages /

Humsnitics / Arts { Secial
Sciences/ Library /Education

! Physieal Educatign / Commerce
/Management & gthy er related

Faculty of Sciences /
Engincering /
Agricullure / Medical
/ Veterinary Seiences

disciplines
Research Papers in Pecr-Reviewed or VGC listed Journals
08 per paper
n Publications (other thap Research papers)
(2) Books authored which are publisheq by ;

National Publishers
Chapler in Edited Book

| ] Etor o Book by termstiorat P |-m—.-_
] EdtororBonk by Natoml Fabigs Y Y S—

05 -_
(b) Desigu of new curricula and courses 02 per curriculalcourse 02 per curmicula/course
Development of completc MOOCs in 4 quadrants (4 credi
course)(In case of MOOCs of lesser credils 05 marks/credit)

Course Coordinator for MOOCs (4 credit course}{In case ol

. MOOCs of legser credits 02 marks/credit)
| @ Econteny
- Development of e-Content in 4 quadrants for g cowmnplete

course/paper/e-book (at Icast one Quadrant)

e-Content {developed in 4 quadrants) per module “ 05
. Contribution to development of e-content module ip complete _

10 per degree awarded 05 10 per degree ewarded 05 per thesis
per thesis subrmitted submitied

M.PHIL/P.G dissertation 02 per degree awarded 02 per degres awarded

——

(b) Research Projects Caompleted
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S Rumeseeds Do Sing vy
‘ : ‘iore than iG lakhs i3 B3
S - e b -
;’ s than B akhs 3 i 9l
! e i
i td} € unsultaney a2 ! u3
' 5 { -
. {a) Patents !
i " fpteenationd i : W
f ' “atanat o | e
i 1) - Poliey Document {Submitted te ap Taternational i i
' i hodviorganisation like t NOQ/ NESCOMWorld i .
! | BanW/International Monetary Fund ete. or Central !
Government or State Government) |
International 19 10 ’
Nationzl 07 47
Stale 04 04
(e} Awards/Fellowship
lntemational 07 07
National 05 05
6 =lnvited lectures / Resource Person/ paper presentation in
Scminars/ Conferences/full paper in Conference :
Pracecdings (Paper presented in Seminars/Conferences !
and alse poblished as full paper in Conference Proceedings | :
will be counted only once) !
|
Taternationat (Abroad} a7 07 |
Internatieonal (withunt country ) 03 03
National 03 G3
State/University 02 02
The Research score for research papers would be angmented as foljows :
Peer-Reviewed or UGC-listed Journals (Impact factor 1o be determined as per Thomson Reuters 1t}
i}  Paperin refereed journals withowt impact factor - 5 Points ~
u)  Paper with impact {actor jess than | - 10 Points i
iy  Paper with impact factor berween | and 2 - i5 Poinis
iv) Paper with impact factor between 2 and 3 - 20 Points
v)  Paper with impact factor between 5 and 10 - 25 Poinls
vi) Paper with impact factor >10 - 30 Pointy
‘{a)  Two authors: 70% of tota! value of publication for cach author
(6; More than two auhors: 70% of total value of pubhcanon  Jor  the
Firs¥Principal/Corresponding author and 30% of total value of publication for eack of the
Joint authors.
Joint Projects: Principal Investigator and Co-invesitgator would gel 50% cach.
Note:
Paper presented il part of edited book or proceeding then it cen be claimed only once.
For joint supervision of rescarch students. the formula shall be 70% ol the towi score for
Supervisor and Co- supervisor. Supervisor and Co-supervisar, both shall get 7 marks each. .
FFor the purpose ol catcuiating rescarch score of the leacher. the combined research score from .

the categories of 5(b). Policy Document and 6 lnvited leciures/Resource Person/Pape:
presentation shall have an upper capping of thirty percent of the total research score of the 1eacher

concerned.

The rescarch score shall be frum the minimum of three categorics out of 5iv categories.
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Assessment Criteria and Methodelogy for Librarians

S.No. Activity Gradiog Criteria
Reguiarity of atiending library (calculated in { 90% and above - Good
1 terms of percentage of days atended to the | gy 904 but 80% and above - Satisfaclory
total number of days hefshe is expected to )
attend) Less than 80% - Not satisfactory
While atiendinig in the library, the individual
is cxpecied to undertake, inter  alia,
foliowing items of work:
¢  Library Resource apd Organization
and maintenance of books, journals
and reports.
e Provision of Library reader services
such as literature retrieval services
to researchers and analysis  of
report.
°  Assistance towards - updating
institutional website
Conduct of seminars/workshops related to | Good — 1 National level sermnm/ workshop + 1
library activity or on specific books or genre | State/institution leve! workshop/Seminar
of books. Satisfactory - 1 National level seminar/ workshop or 1 state
2 level seminat/ workshop + I iustitution level seminar/
’ workshop or 4 institution seminar / wotkshop
Unsatisfactory — Not falling in above two categories
3 If library has a computerized database then Good — 100% of physical books and journals in computerized
. database.

OR

If library does not have a computerized
darabase

Satisfactory — At least 99% of physical books and journals in
computerized database,

Unsatisfactory — Not falling under good or satisfactory.

OR

Good - 100% Catalogue database made up to date
Satisfactory- 90% catalogue database made up to date
Unsatisfaciory - Catalogue database not upto mark.

(To be verified in random by the CAS Promotion Commitiee)

37|Page




E 4 P Checiang mvanion and aca of imssing i Good © Checked inventory and missing book less than (0.3%

' Pouks niniien - Trosned e =t

; D%

j : Fe ‘ ‘ :

; i . Unsatisfaciorn - Did not check mvenon :

i : i -

' : O

: 1 4

' i Chccked inventon and missing books e o more

: i i "

i 3 I'fiy Digitisation o books dJdawabase in | Good : Involved in any two activilics '

b ; : , !
i . instizution having oo computenized database | Satish . _—
j I Satstactons - Al ieast onc activin
5 Brometion o Pl nataeri Lo e

; ’ ‘ i Not Sgustactony : Noiinvolveds undentaken any of the

: | (nEpSastcray o oo for el 0 ] schiviic

! D mfarmpatior relaiing 1o borks  and  other

. TeHOUICEs.

' H !

! nviAssistdnce n ootloze sgmunustration and | .
governance related work including  work !
done during admissions examinations and !

. . b
extracurricular activities, |
(v}Design and offer shor-term courses for E
USers. i
. T i
(vijPublications of a ieast one research
paper in UGC approved journals.
Overall Good : Good in Trem 1 and satisfactory/good in any two other items including Hem 4. i
Grading .. . . . .. . . . ;
ding Satisfactory : Satisfaciory in ltem 1 and satistactory /good in any other two items including ltem 4,
" Mot satisfactory : I neither good nor satisfactory in overali grading.
Note :

{1) It is recommended 10 use ICT technology to monitor the attendance of library staff and compute the criteria of

assessment.

{2) The Librarian must submit evidence of published paper, pariicipation ceriificate for refresher or methodology

course. successful research guidance from Head of Department of the concerned department, project completion.

{3) The system of tracking user grievances and the extent of grievances redressal details may aiso be made available to

the CAS promotion committee.

BiPrage
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Table 5
Assessment Criteria and Mechedology for Divectors of Physical Education and
Sports
S. No. Activity Grading Criteria

! Attendance calculated in  terms  of | 90 and above - Good
percentage of days attended o the total

7 "9 - i f 1 .
number of days he is expecied to attend. Above 80, but below 90- Satisfactory. Less than

80 - Nor satisfactory.

2. Organizing intra college competition Good - Intra college competition in more than 5
disciplines.

Satistactory - Intra college campetition in 3-3
disciplines.

Unsatisfactory -  Neither  good nor
satisfactory.

3. Institution  participating  in Good - National level competition in at least one
external competitions discipline plus State/District level competition in at
teast 3 disciplines,

Satisfactory- State level competition in at least one
discipline plus district level competition in at least 3
disciplines,

Or District level competition in at least 3 disciplines.
Unsatisfactory - Neither good nor satisfactary.

4 Up-gradation of sporis and  physical Good/Satisfactory/Not-Satisfactory to  be

training infrastructure with scientific and | assessed by the Promotion comemittee.
technological inputs.

Development and  maintenance of
playfields and spons and physical
Education facifities.

5. (i) At least one student of the institution | Good: Involved in any two activities. Satisfactory: |
participating in national/ state/ university
(for college levels only) teams. Organizing
state/national/inter university/inter college | Not Satisfactory : Not involved/ undertaken any of
level competition. the activities.

activity

(ii)Being  invited for coaching at
state/national level,

(iii) Organizing at least three workshops in
3 vear,

(iv) Publications of at least one research
paper in UGC  approved  journal
Assistance in college administration and
governance related work including work
done during admissions, examinations and
extracurricular college activities,

Overall Good: Good in Item 1 and satisfactory/good in any two other items.

. Grading | Satisfactory: Satisfactory in Item ! and satisfactory/good in any other two items, Not Satisfactory: If

neither pood nor satisfactory in overall grading,

Note:

§  Itisrecommended to use ICT technology 1o monitor the attendance of sports and physical education
and compute the criteria of assessment,

i)  The institution must oblain student feedback. The feed-backs must be shared with the concerned
Director of Physical and Education and Sporis and aise (he CAS Promotion committee.

iy The system of tracking user grievances and the extent of grievance redressal details may also be made
available to the CAS Promotion Committee.

3 [Pugo






FORM A-

PART-B
Bricl Note: Based on the wache s g2t assessment. Crading enlenz anc Scores 2nd or publicaiions
fac rammiat Gradaig Citiena ans sCores aid OF pubhCaaons requles o wachers (oM Wiis Caivgeis
s different for different ieveis of promotion. The seli- assessment grades, scores and or publications
shouild be based on objeciively verifiable records [i shall be finalized by the screening cum evaluation
' oseteciton commuiiiee, Colicges may deian the activipies, o case oi instimuonad specificities as

sequirec, and adjust the werghtage without changing tne mimimum totat scoves required.

{As per UGC Resulations 2018, sppendix II, Table |: Assessment Criteria and Methodalogy for
T piversity/Tollege Teachers.)

Activity 1

-

-

A: Teaching, Involvement i

*

n the University Students

[ ’

v

related Activities/ Research Activities*®:

-

: Teachinp:{Classés taught incledes sessions on tutorials, lab and other teaching

’

related activities) {Give semester-wisc details, wherever secessary)
I : Teaching i
i i |
, !
E | Teaching= |
a | | Number | (Numberof | :
! Sr. | Academic ~ Total of Classes | o 2 Grading
PN Year Semester | Classes i Claimed by the [Remarks
; (hours) Classes Taught / . by the Committe
i . {hours} i Total Classes | .
: Assigned . {Candidate e !
; = ¢+ Taught | Assigned)X i
| | ! 100% !
: i |
! Odd Sem. T
Year | ;
20:0x-20xx | Even Sern. i
f Odd Sam. !
Year 2 :
20xx-20xx | Even Sem. i
Odd Sem. - ;
Year 3 ) ; _ :
' 0xx-20xx | Even Sem. ! l' T \
L ' | i
Pl Odd Sem. | ' ; }
Year 4 : ' i
2Wxx-20vx | Even Sem. | i j %
Odd Sem | i |
Year 5 | !
20xx-20xx | Even Sem. | 5
' i
Odd Sem. | i
Year & ! I:
20nex-20nx | Even Sem. |

{Add / Delete rows as reguired)
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Aclivity 2 ¢ Envolvement in Students related Activities / Research Activities:

No. of Activities Grading By Comuprittee
Sr. ..
Activity
No M — 1} = o - ws ¥ — o ') o v | o
R = e -]

Administrative responsibilities  such as
a. | Head. Chairperson/ Dean/ Director/ Co-
ordifiator, Warden etc. . : '

Examination and evaiuation duties assigned
b. | by the Department/School / university or
attending the examination paper evaluation.

13
Student related co-curricular, extension and
field based activities such as student clubs,
¢. | career/$tudent counselling, study visits,
student seminars and other events, cultural,
sports, NCC, NSS and community services.

Organising seminars/ conferences/
d. | workshops, other Department/ School /
/university activities,

Evidence of actively involved in guiding
Ph.D students.

Conducting minor or major research project
f. | sponsored by national or international
agencies.

At least one single or joint publication in
peer reviewed or UGC list of Journals.

Tatal Number of Activities

* Should be claimed by the applicant with supporting documents.,

I hereby declare that the information / documents provided by me are carrect to the best of my
knowledge and belief and verifiable, and I have carefully read the relevant provisions relating to

promotion under Career Advancement Scheme (CAS) contained in UGC Regulations, 2018 as
amended from time to time.

Place Signature :

Date Name and Designation:




Summasy of Grading

1
1

Year2 | Year3

Year 4

19

| Year6

: Categories | Yearl

Achvitr I Teaching

e fem i

Activity 2 Involvemeny

inthe ~ students
relatedacrvities/researc |

hactvites .
Overall Grading

r

Verified by Screening Cum Evaluation Committee / Selection Commitiee

Name

i

Signature

College Principal

Head of the Department

Subject expert - 1

Subject expert - 2

Place

Date

~J



Fxplanatory Note

[

Quverall Grading Chart
!
Activity ~ 1 Activity - 2
80% and above - Good Good ~ Involved in at least 3 activities | Querall Grading
Below 80% but 70% & above - Satisfactory i Safisfactory - 1 to2 activities
Less than 70% - Not Satisfactory ~ |
]
Good
Good : d
» Satisfactory Goo
Good
Satisfact ) Satisfact
atisfactory Satisfactory atisfactory
Not Satisfactory Good/ Saiis_.facton
Not Satisfactory
Good/ Satisfactory Naot Satisfaciory
8




Deiailing of activities

<)

Ng.

Activity

=l

' Teaching

; Grading Criteria

1 80%

* Below 80% but 70% & above - Satisfaciory;
: Less than 70% - Not Satisfactory
{Classes tau

. activities)

| Note: Number of activities can be within or across the broad categories of actvities

and above - Good:

ghtincludes sessions on tutorials, lab and other teaching related

o

Involvement in the college students related activities/ research activities

Grading Criteria
Good — Invoived in al least 3 activities; Satisfactory — | to 2 activities
Note. Number of activities can be within or across the broad calegories of activities

(@

Administrative responsibilities such as Head, Chairperson/ Dean/ Director/ Co-
ordinator, Wardew eic.

% Vice Principal; HOD; Hostel Warden/Resident Tutor; Chairman/Addl.
Superintendent in charge of University Exams in Colleges; IQAC Coordinator/
PTA Secretary, College Council Secretary; CDC Convenor/Staff represeniative;
CAMS — Nodal Officer; State Public Information Officer — RTI; Nodal Officers
- UGC, AISHE, NPTEL, Scholarships etc

PTA Executive Committee Members; CDC Member; University Exam
Committee Members in Colleges

Faculty holding positions of IQAC; NAAC/AICTE Affiliation; RUSA; KIIFB.
College Council Member (Elected member only),; Class Tutor :
Faculty holding positions of various Committess (Discipline; Admission;
Purchase; Planning Board; CLMC; Research; Atendance; Ethics: Jagratha
Samithi; Library; Other bodies under UGC plan etc), faculty involved in the
preparation of master time table,

% Faculty involved in various centres in the college EDUSAT; Language lab:
Digital Resources; Data Repository; Website; Centralised Computing Facility
(CCF}, Fitness Centre; Experimentation Centre; Instrumentation Centre; Start-
up units; Technology Business Incubator (TBI); INFLIBNET; Botanical garden
efc.

Staff in Charge of Department Alumni Association

Faculty holding positions of Staff Club; College Cooperative Society

Faculty involved in College Union Election Returning Officer/ARO

e

*

A3
‘." 000

-

o
(3

L

>

* 7 -
DO

{6)

Examination and evaluation duties assigned by the college / university or attending
the examination paper evaluation,

“ Valuation of University answer scripts as per atlotment—Chairman/Chief/Addl.
Examiner

% University Exam Invigilation as per aliotment

**_Evaluation of Dissertation (Project Viva) — External Examiner/Chairman




% University Practical Exam— External Examiner/ Chairman; University Practical
Exam - Internal/Skill
2 University Examination Squad duties — External
% Internal Exam — Question paper setting, Valuation of Answer scripts
% _University/Autonomous College Question Paper setting
{(¢) | Student related co-curvicular, extension and field based wctivities such as stiudent
clubs, career counselling, study visits, student seminars and other events, cultural,
sports, NCC, NS5 and conununity services.
%+ NSS District Coordinator, NSS Programme Officer, NCC Officer, NCC care

taker
Coordinators of New initiatives programmes of DCE (FLAIR, WWS, SSP,
ASAP etc)
Faculty involved in various Cells/Clubs such as Anti-ragging, Placement,
Training, Guidance and Counselling, CASH, Continuing Education, Women’s
Units, Nature Club, Science Club, HR Club, Tourism Club, Literary Club,
Entrepreneurship club, Heaith club, Yoga Ciub, Sports Club, Arts Club,
Film/Drama Club, Adventure Club and all other clubs/forums for promoting co-
curricular education, College Alumni Association, Community College, Other
bodies under UGC plan ete), Extension activities coordinatar
< Staff Advisor of College Union, Staff Editor of College Magazine, Arts Club
Advisor of College Union
Staff accompanying students for Study Tour/arts/ sports events
Stage Managers of University Youth Festival
Editor — College News Letter/Campus Publications; Convenor/Editor/Sub-
editor of College Souvenirs
Faculty in charge of Extension and Outreach programmes
Faculty in Charge of Documentation of Annual Reports, Administrative Reports
etc of the college
Organizing and conduction of popularization programmes/training courses in
computer assisted teaching/web-based learning and e-library skills to students
Faculty involved in preparing Participatory Learning modules/Interactive
course/Case Studies
Faculty involved in Developing and imparting soft skills/ communication
skills/personality development courses/psychological counselling modules;
Faculty involved in N-LIST/ INFLIBNET/EDUSAT/ORICE/ NPTEL
Usage/preparation of digital library with seminar papers, uploading of seminar
papers/ resource materials to the college website, scholar portal ete/ Use of
online course management system. -
e-content (developed in 4 quadrants) per module MOOCs (developed) per £
madule /lecture
Faculty involved in Mentoring — Intemal and extemnal (e.s. WWS, SSP
etc);Industrial/Institute visits
Community work such as values of National Integration, Environment
democracy, socialism, Human Rights, Peace, scientific temper; flood or,

. drought relief, small family norms etc., Census work, waste management,

organic farming, social forestry, NGO related activities

(d) | Organising seminars/conferences/workshaps, other ca!lege/muverszty activities.
< Organising semmars/conferenceslworkshops
Invited talk in seminars/conferences/workshops
Chairing sessions in seminars/conferences/workshops
Paper/Poster presentation in seminars/conferences/workshops
Subject Expert in Curriculum Preparation/Question paper Setting/Physical
Efficiency Test for Govt. Bodies like KPSC, SSC, UPSC, HSE, SCERT, Open

+ .'

L

+
L1

9,
L

e b %
B G b

2, 0y 2, b o
L3 D3 g o

+
¢+

* -
*° *“we

7
000

4,

L) . >, .
0" 0’. 0“ Q‘O
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Seircor SERsisiaiie Mussion  Fececksie Bhavar DHaBRCE €ducauoin €ic.
Semect Exper 0 PR Drenvew BoactiFTR njenview

= viembei—Board of Swdies: Academic Councii- Pass Board. Scrutiny Board,
Cumeurum Comnirase o e Litveryy Senine viemoer, Svndicate meinbe

% Faculty wvohved i piogismnes aarhated by DCE (e-governance coordinator,
ORICE coordinaior. NMEICT aodal officer. 1T celi nodal officer etcy/Higher
education Siate Lavei '

% Recipienis of Intconshins {cg VAR - Inwernatonal/ Nationa!

! % Membership/Participanon/Subject Expert i State/Central Bodies/Committecs

: on Education. Rescarch. Sports and National Development

! % Organizing Programmes op PEECS. FLAIR, WWS, SSP, e-Governance

' P orefrocher/eriemtation’ facuity developmen: coursas ™o

_ initislne programines [2g. FLAIR. WWS, SSP. ASAP cie)

{4 Editors of Research Joumals

% Membership in Renowned Professional Associations {per current memoershin)

< iInteraction with Industry. Industrial Experience for studenis

: % Conducting Bridge Courses, Finishing school (in Polyiechnics), Gifted Children

Lo programme

ae T oasinirar Aabiviaens
LA SR LSS SR RGN

*
4

i
!
1
|
1
|

(c) | Evidence of actively involved in guiding Ph.D students.

st

* Each Ph.D. producedfyear is to be treated as an activity
Guiding all ongoing Ph.D.s is to be treated as a single activity
» Each M Phil/ PG Dissertation is to be treated as an activity
B.Sc/BBA / B.Com Project is to be treated as an activity

L)
"y

o

..'

S

() | Conducting minor or major reszarch project sponsared by national or international
agencies.

< Each ongoing project (Major/Minor/Consultancy) is to be treated as an activity
% Each submitted project in an year is to be treated as an activity

(g} | At least one single or joint publication ix: peer reviewed/UGC list of Journals.,

% Each publication is to be treated as an activity
¥ Publication can be in the form of journals, books, patents, policy documents

Assessment nust be based on evidence produced by the teacher such as. copy of publications, project
sanction letter, utilization and completion certificates issued by the University and ackmowledgements
Jor patent filing and approval letiers, students Ph.D. award letter, etc.

Overall Grading:

Good: Geod in teaching and satisfactory or good in aétivity at Si.No.2.

Or

Satisfactory: Satisfactory in teaching and good or satisfactory in activity at SI.No.2.
Or

Not Satisfactory: If neither good nor satisfaciory in overall grading

Note: For the purpose of assessing the grading of Activity at Serial No. | i.e, Teaching all such periods
of duration which have been spent by the teacher on different kinds of paid leaves such as Matemity
Leave, Child Care Leave, Study Leave, Medical Leave etc. and Deputation shall be excluded from the
grading assessment. The teacher shall be assessed for the remaining period of duration and the same
shall be extrapolated for the entire period of assessment to arrive at the grading of the teacher. The
teacher on such leaves or deputation as mentioned above shall not be put to any disadvantage due to
his/her absence from his/her teaching responsibilities subject to such leaves/deputation was undertaken
with the prior approval of the competent authority following all procedures laid down in these
regulations and as the acts, statutes and ordinances of the parent institution.

11
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Sunsay ol Toed © cwmed Score (F (2-3044846)

Asscaslivin Poand Do, Dk i
!
: Year i Claimed Score ; Total
! ! o ! | Claimed
Eotire Asscsstnent Pesgod : | I Y 4 s : 6 : Score
B L I LI S ‘ e . i - ‘
, : . a ! !
v fiom_ w i : . ' ;

E
Total (‘.laimg_q Scorel HT:_ I | ]

—

I hereby declare that the information / documents provided by me are correct to the best of my
knowledge and belief and verifiable, and | have careflully read the relevant provisions relating, to
promotion under Career Advancement Scheme {CAS) contained in UGC Regulations, 2013 as

amended from time to time,

Place Signature

Date . Name and Designation.

e
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Summary of Grading

Categories Year 1 Year 2 Year 3

Year 4

Activity 1: Teaching

Activity 2: Involvement in the students|
related activites / research acHvities

Overall Grading

VERIFIED BY THE COMMITTEE:

Summary of Total Claimed Score (1+2+3+4+5+6)

Assessment Period from to

Year Awarded Scare

Tetal

Entire Assessment Period 1 2 3 4 5 G

awarded
Score

Fs

from o

Total Awarded Score

12
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Namie f Signatuvs

: Commissioner of Coliegiate
- Education

, Director of Collegiate Education

" Additional Director of
' Collegiate Fducation

N T

. College Principal -1

F T
i

. College Principal -2

Head of the Department

Subject expeﬁ -1

Subject expert - 2

Place

Date



WY

Explanatory Note

Overall Grading Chart

Activity -1 Activify - 2
80% and above - Good Good ~ Iiwolved in at least 3 activities | Owverall Grading
Below 80% but 70% & above — Satisfactory Satisfactory - 1 to2 activities
Less than 70% —~ Not Satisfactory
Good

Good Satisfactory Good

. Good .
Satisfactory Satisfactory Satisfactory
Not Satisfactory Good/ Satisfactory

_ Not Satisfactory

Good/f Satisfactory Not Safisfactory

14
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FORNM — B

Briet Wote Hesed o0 g aacher L soliipsresgiiens ol catens pad Scores ang or pubbicauons

H

@

Fae illaniie® UaGing COidiig 4G Selins did Ly b it Sunicd By eachers from s calegon
s different for different levels of promotion Tno wolf sessmeid grades, scores and or publications
should bie based on objectively verifiable rccoids 1 shail be Tnalpzed by tie screening cum evaluation
S getection commuiee Coiteges mav detan 1 st b case L anstilutiona specificizies as

raquirec. ang adjust the weighRiage Withow Changmy e mummum total scores required.

(As per UGC Regulations 2018, Appendix I1, Table 1 Assessment Criteria and Methodology fer
Univer<itv/Collepe Teachers)

A: Teaching, Involvement in the University Mudents related Activities/ Research Activities™

Activity 1 : Teaching: (Classes taught includes sessions on tutorials, Iab and ether teaching
related activitics) {Give semcester-wine details, wherever necessary)

:; ‘ Feaching t
i | |
i | |
! ! Feaching=

) ! Towl | Number (Numberof | o Grading by g

Sr. | Academic ol Classes :
No Year Semester | Classes lasses T ‘ i Claimed the Remarks
(hours) (.I dbb"_b v .:lué;,:n‘l | bythe Selection
Assigned (_1ou13) otal LISSES - Candidate | Committee
l : | Vgl | Assigned) X !
! 3 i 100% Lo
H | t . |
"—‘_4—__"" 7T 0dd Sem .!.,_ R + T
: Year | : L o _ )
W20y | Even Sem. ' _}" '
]

, 0dd Sem. | TTYT T
: Year 2 s ! !
i xx-20xx | Even Sem, | !
a Odd Sem l r
: b Yeur 3 : . . 7 ~
i ' 20xx-20vx | Even Sem. ? —1. ! s E
OddSem | i - o= ]
! Year 4 i i
: 20xx-26xy | Even Sem. ! ' 1 V
) : o S O b

{Add / Delete rows as required}

soel ol /Dw‘f&/&w{ to Wfdgof k
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Activity 2 : Involvement in Students relaied Activities / Research Activities:

No. of Activitics Grading By Selection

Committee
Sr. ..
Activi
No ty — o~ ] =t — ~ o -+
= = {= | > = = | F
Adwinistrative  responsibilities such as Head,
a. Chairperson/ Dean/ Director/ Co-ordinator, Warden

cte.

Examination and evaluation duties assigned by the
b. | Department/School / university or attending the
examination paper evaluation.

Student related co-curricular, extension and field
based activities such as student clubs, career / student
c. | counselling, study visits, stadent seminars and other
events, culfural, sports, NCC, NSS and community
services.

d Organising seminars/ conferences/ workshops, other
| Department/ School / /university activities.

Evidence of actively involved in guiding Ph.D

e students.
£ Conducting minor or major research project

’ sponsored by national or international agencies.
" At least one single or joint publication in peer

reviewed or UGC list of Joumals. !

Total Number of Activities

* Should be claimed by the applicant with supporiing documenls.




$ Anadeniie 7 Researih Sogre DA e S0 Wewniobmees 2R Appendix 3 and Talde 3
Methodology tor Uassarsity and Coliege Teachers for calculating
Academic! Rescarch Seore)
i. Research Papers in Peer-Reviewed or UG nsted Journals
! ! AV T e of 1 ! f ! ;
S5 Titie of | Name P hmpae | Norh o avnhosing (Fiest . . Commun ! £ !
N.t; ¢ ihe jofthe | PP . i ol aviboriomespond | U(“;C | L'dd'mc A !nc :
‘! i ot Noo Pacter Foaug i o i ' . P
iRes,earci Jou..n e Vi.u..m ; guthon | /"‘f*- o listed ! Score | Verified il\:o |
T hPaper ! ai > I suthor/principal/e | o oo Seore ;
: g ; } U-dulliut i 1o H i
: : ‘ ks i
! | | - T T i I i
T i i T ‘ Bl 5 : :
— ! ; f l ! i !
] I O A I 1
Z. Publications (other than Research papers)
i Sr. i Title of the Book | Author Co- ] Nameof the ISBN/ | Ciatmed | Committee | Encl.
No. l Authon(s} Publisher, ISSN Score Verified No.
! Montl, Year Score
Ll
{2) Books authored which are published by:
International publishers
- | L
oo | i
i ! i : :
National publishers .
] I !
: ] i
! i 7
! [ }
Chapter in Edited Book
P
M1
¢ Editor of Book by International Publisher
]
| Editor of Book by Nationa! Publisher ,
i - ——— - SE— _{- -
: ; i
: S B I
! ! e I P
! {b) Translation works in Indiac and Foreign Languages by qualified fuculties .
Chapter or Research paper
j
i 3
. [
1 I T 1
: Book N

b



€\

L

L | | | | i I |

Nole: Atiach front, index and back pages justifying the claim showing the ISBN/iSSN No.

3. Creation of YCT mediated Teaching Learning pedagogy and content and development of
new and innovative courses and curricula. )

! Committee

Sr.! s Claimed . Encl,
i Activity* Verified

No., .
: Score Score No

(a) Developmeent of Innovative pedagogy
i

(b) Design of new curricula and courses

{c) MOOCs

' Development of comglete MO3OCs in 4 quadrants {4 credit course) (In case of MOUTs of lesser]
credits 05 marks/credit) :

MOOCs (developed in 4 quadrant) per module/tecture

Content writer/subject matter expert for each module of MOOCs (at least one quadrant)

Course Coordinator for MOOCs (4 credit course)(fn case of MOOCs of lesser credits 02
matrles/credit)

(d) E-Content

Development of e-Content in 4 quadrants for a complete course/e-book

-Content (developed In 4 quadrants) per moduie

Contribution to development of e-content module in complete course/paper/e-book (at least one
{gadrant)




{ EQiior ol e-CONLERE 10T COMPIRIE COBISE Puier /e 000k

} : :
f | e i ;
| 1 i .
| R . 1 .
+ Lach zetnors should be Samedd by the anplicom walll supoerame e e
4.  {a) Research Guidanee
Ph.D. awarded / Thesis submjite¢~ 1
© 8. | Nameof ' Title of the ! Awarded - Universily | Month | P Cammittee | Encl
: ! : : I | Clauned | . ;
I Neo. ¢ the Thesie | Thesis subimitied ! i and Year | Ceare Verified ] No. |
o Scholar , ‘ toneore i Segrs ;
; ‘ e S HE Sy B 1 7
Y Submv Fh D mouiicauon Ooitracaie o Subnssaon
M.Phil./P.G. awarded *
| Sr. Name of the " Title of the M.Phil. | University | Month | ., . Committee | Encl.
' ; ¥ : Claimed .
; No. Scholar Disserlation/Thesis | /PG and Score Verified No.
' Year Score
|
i
= Submi M PP 6. Notiication ‘Cormficaie of warded
(b) Researck Projects Completed
Sr. | Titleof the Project | Names | Funding Grant Duration | Enci.
No. i {More than 10 lakhs) | of Pi Agency | Sanctioned c ) No.
! ! and co- Claimed ommitiee
i ! Pl i Verified
| Score Se
: From | To are
Sr. | Title of the Project Funding Grant Duration Claimed Committee | Encl.
Nao. | (Less than 10 lakhs) Agency | Sanctioned amed § - yonified | No
From | To Scare Score
: BN I
{c) Rescarch Projects Ongoing: e
i Sr, | Title of the Project | Names | Funding Grant Duration -qi Ench.
! No. (More than 10 of PI | Agency | Sanctioned | Clained Commitee | No.
s lakhs) and | ! q’u‘m [‘“ Verified
; : co-Pl | ! P core Score !
i From { To . i
| | : |
: ; S
: | ‘
’ Sr. | Title of the Project Funding Grant Duration Claimed Committee | Fnch.
f No. | (Less than 10 lakhs) Agency | Sanctioned Wwmed by erified No.
; From [ To ! Score Seore i
i i
' I
; e L

Sa.
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(d) Consultancy

Sr. | Title and Nature of the | Agency to it Grant Duration Committee | EN¢l-
0 is offered | Component Claimed . No
No. Project is offe ¥l Verified .
Score S
From | To core

5. (a)Patenis

Sr. Details of Patent International/ | Year i Committee | Encl.

No. Nationai Claimed Verified No.
Score

|
# Score
i

(b) *Policy Document (Submitted te am International body/organisation like
UNO/UNESCOMorid Bank/International Monctary Fund eic. or Central Government or State
Government)
Sr. Details of Policy Document International/ | Year ) Committee | Encl.
No. National / Claimed | " ccoq | No.
State Score Score

(¢) Awards/Fellowship

Sr. | Name of the Award/ | Awarding International/ | Date Claimed Commiittee | Encl.

No. Fellowship Institute/ Mational / Awarded S Verified | No.
. core

Organization Score

6. *Invited lectures / Resource Person/ paper presentation in Seminars/ Conferences/full paper
in Conference Proceedings (Paper presented in Seminars/Conferences and also publisked as
full paper in Conference Procezdings will be counted only orce)

Sr. | Title Name of Organiser| Duration | International(Abr Encl
No the Event | Invited /| Institute oad)/International | Claim | Commit | . No.
Oral {within country) / ed tee
/Poster National / State / | Score | Verified
University level Score
Note:

=  Paper presented if part of edited book or proceeding then it can be claimed only once.

« For joint supervision of research stndents, the formula shall be 70% of the total score for Supervisor and Co-
supervisor, Supervisor and Co-supervisor, both shall get 7 marks each,

=  *For the purpose of calculating research score of the teacher, the combined research score from the categorics of
5(b). Policy Document and 6. Invited [ectures/Resource Person/Paper presentation shall have an upper capping of
thirty percent of the total research score of the teacher concerned.

= ‘The research score shall be from the minimum of three categories out of six categories.

10



Teaching

My st r Cootan
driaciitey of aciivitics

Aclivity

Grading Criterta
- 8B0% and above - Good,

- Below 80% but 70% & above - Satisfactory;

Less than 70% - Nat Satisfactory

iClasses taught inctudes sessions on tutenials, lab and cther teachung reiated
. activities)

; Note: Number of activities can be within or across the broad categories of activities

Involvement in the college students related activities/ research activities

Grading Criterin
Good — Involved in at least 3 activilies; Satisfactory — 1 1¢ 2 activities
Naote: Number of activities can be within or across the broad categories of activities

(@

Administrative responsibilities such as Head, Chairperson/ Dean/ Director/ Co-
ordinator, Warden elc.

-
-

P

*

LY
Q.‘ -b._q

Vice Principal: HOD: Hostel Warden/Resident Tutor; Chairman/Addl.

Superintendent in charge of University Exams in Colleges; IQAC Coordinator/

PTA Secretary. College Council Secretary: CDC Convenor/Staff representative:

CAMS — Naodal Officer; State Public Information Officer — RTI: Nodal Officers

- UGC, AISHE, NPTEL, Scholarships etc

PTA Executive Committee Members; CDC Member; Universily Exam

Committes Members in Colleges

Faculty holding positions of [QAC; NAAC/AICTE Affiliation; RUSA; KIIFB.

College Council Member (Elected member only); Class Tutor

Faculty holding positions of various Commitiees (Discipline; Admission:
rchase; Plamming Board, CLMC, Research; Atiendance; Ethics, Jugratha

Samithi; Library; Other bodies under UGC plan etc), faculty involved in the

preparation of master time lable,

Faculty involved in various centres in the college EDUSAT: Language lab:

Digital Resources: Data Repository; Website: Centralised Computing Facility

(CCF): Fitness Centre; Experimentation Centre; Instrumentation Centre; Start-

up units; Technology Business Incubator (TBI); INFLIBNET, Botanical garden

efc.

Staff in Charge of Department Alumni Association

Faculty holding positions of Staff Club; College Cooperative Socteiy

Faculty involved in College Union Election Retumning Office/ARC

(b}

Examination aud evaluation duties assigned by the college / university or attending
the examination paper evaluation.

R
-

L)
e

-
.‘(

Valuation of University answer scripts as per allotment-Chairman/Chief/Addl.
Examiner

University Exam Invigilation as per allotment

Evaluation of Dissertation (Project Viva) ~ External Examiner/Chairman

l..J

i
[



QS

University Practical Exam— External Examiner/ Chairman; University Practical
Exam -- Internal/Skilt

University Examination Squad duties —~ External

Internal Exam — Question paper setiing, Valuation of Answer scripts
University/Autonomous College Question Paper sefting

{c)

Student related co-carvictlar, extension aud field based activities such as student
clubs, career counselling, study visits, studesnt seminars and other events, cultural,
sports, NCC, NSS and conununity services.

*
..6

>
0°9

+
3

o e N ¥,
R G S e

LT )
we n

o, 4 * - +, 2
e 4, ol e o o

<

NSS District Coordinator, NSS Programre Officer, NCC Officer, NCC care
taker

Coordinators of New initiatives programmes of DCE (FLAIR, WWS, SSP,
ASAP etc)

Faculty involved in various Cells/Clubs such as Anti-ragping, Placement,
Training, Guidance and Counselling, CASH, Continuing Education, Women’s
Units, Nature Club, Science Club, HR Ciub, Tourism Club, Literary Club,
Entrepreneurship cilub, Health club, Yoga Club, Sports Club, Arts Ciub,
Film/Drama Club, Adventure Club and ali other clubs/forums for promoting co-
curricular education, College Alumni Association, Community College, Other
bodies under UGC pian etc), Extension activities coordinator

Staff Advisor of College Union, Staff Editor of College Magazine, Arts Club
Adbvisor of College Union

Staff accompanying students for Study Tour/arts/ sporis events

Stage Managers of University Youth Festival

Editor — College News Letter/Campus Publications; Convenor/Editor/Sub-
editor of College Souvenirs

Faculty in charge of Extension and Qutreach programmes

Faculty in Charge of Documentation of Annual Reports, Administrative Reports
etc of the college

Organizing and conduction of popularization programmes/training courses in
computer assisted teaching/web-based learning and e-library skills to students
Faculty involved in preparing Participatory Learning modules/Interactive
course/Case Studies

Faculty involved in Developing and imparting soft skills/ communication
skills/personality development courses/psychological counselling modules;
Faculty involved in WN-LIST/ INFLIBNET/EDUSAT/ORICE/ NPTEL
Usage/preparation of digital library with seminar papers, uploading of seminar
papers/ resource materials to the college website, scholar portal ete/ Use of
online course management system,

e-content (developed in 4 quadrants) per module MOQCs (developed) per
module/lecture

Faculty involved in Mentoring — Internal and external (e.g. WWS, SSP etc);
Industrial/institute visits

Community work such as values of National Integration, Environment
democracy, socialism, Human Rights, Peace, scientific temper; flood or,
drought relief, smail family norms etc., Census work, waste management,
organic farming, social forestry, NGO related activities

Organising seminars/conferences/workshops, other college/university activities.

(d)

e

»,

GO P T 3
By S 90 o0

Organising seminars/conferences/workshops

Invited talk in seminars/conferences/workshops

Chairing sessions in seminars/conferences/workshops

Paper/Poster presentation in seminars/conferences/workshops

Subject Expert in Curriculum Preparation/Question paper Setting/Physical
Efficiency Test for Govt. Bodies like KPSC, S8C, UPSC, HSE, SCERT, Open

16




choor Spuengen Progekenz Bz
Subject bExpen . w Board/FIP Interview i
“r Membec--Bonrd of sidies: Academic Counctl; Pass Board, Scruuny Beard: !
g™ Lons viCe on e E.J-wvr.-'*;u_\. Sendic nﬁcmbu., _vndlwu e

: % Facuily wvoived i piogranmes niuated oy DCE {2-governance cooxdmator,
ORICE ceordiraior. NMEICT nedai officer. 1T cell nodal officer erc)Higher
' cducation S Level '
g Regmers o D s ep FLAR S - Bvernannnal/ National
- ;\.\.mbusuipf’l’anicipnuun/buojcci Experi in Stale/Central Bodies/Commidtees
on Fducation, Rescarch. Sports and Mationa! Development
< 0"%111!?1!113 ngmmn‘ x on PEECS, FLAIR ' WWS, SSP, e-Governance
et detiveoey e -;n\.mn.,uutu.l!v.uuuur .r.u.u:l.\r ul:\:lup'l!c.iu LULESTYr INTWY
mpatoe progoaiees cex FLAIRD WWS, SSP.ASAP e
Fdiiors of Research imlv'nmc
Membership in Renowned Professional Associations (per current membersiip)
: < Anteraction with Indusiy Industrial Fxperience for studenis !
i | % Conducting Bridge Courses. Fimshing school (in Polytechnics), Gified Children
! | programme
(¢} | Evidence of actively invoived in guiding Ph.D students.
3 Each Ph.D. produccd/year is 1o be treated as an activity
* Guiding all ongoing Ph.D.s is to be treated as a single activity
Each M Phil./ PG Dissertation is to be treated as an activity
i % B.Sc/BBA/B.Com Project is (o be treated as an activity .
() | Conducting minor ar major researclt project sponsored by national or international
agencies.
< Each ongoing project (Major/Minor/Consultancy) is to be treated as an activity

*,
LI

)
'+

*,

‘0

*,
ot o »

.

: < Each submitted project in an year is 10 be treated as an activity

; {3} | At least one single or joint publication in peer reviewed/UGC list of Journals.

| % Each publication is to be treated as an activity

! i <%+ Publication can be in the form of journals. books. patents. policy documents

| Assessment must be based on evidence produced by the teacher such as: copy of publications, project
. sanction letter, utilization and completion certificates issued by the University and acknowledgements
far patent filing and approval letters, siudents Ph.D. cward letter, ete.

! Overall Grading:
1

| Good: Goed in teaching and satisfactory or good in activity at SENo 2.
i Or
Sansfactory- Satisfactory in teaching and good or satisfactory in activity at S1.No.2. |
. Or |
: Not Satisfactory: If neither good nor satisfactory in overall grading
I
Note For the purpose of assessing the grading of Activity at Serial No. | i.e. Teaching all such periods
. of duration which have been spent by the teacher on different kinds of paid leaves such as Maternity |
. Leave, Child Care Leave, Study Leave, Medical Leave etc. and Deputat:on shall be excluded from the
| grading assessment. The teacher shall be assessed for the remaining period of duration and the same
! shall be extrapolated for the entire period of assessment to arrive at the grading of the teacher. The
teacher on such leaves or deputation as mentioned above shall not be put to any disadvantage due to
his/her absence from his/her teaching responsibilities subject to such leaves/deputation was undertaken
with the prior approval of the competent authority following all procedures laid down in these
regulations and as the acls, statutes and ordinances of the parent institution. !

Y






PART.B

Brief Note, Based o the Bhomans sebl-asaessment. Grading eriteria and Scores and or publications
Phz munimom Goadime eritene and scores and s pablications required by tibrarians from this category
< different tor dulterent fevels of promotion Fie seil- assessmeit grades. scores and or publications
should be based on objecuveiv vertfiable records {Ushall be linalized by the screening curn evaluauon
‘ selection commitlee. Lintversitics man detads the adtivitics, in casc institutional specificities require.
adiust the weightage without changing the mmpmum total scores required )

Pan - B: Assessment Criteria and Methodoiogy

{As per UGC Regulations 2618, Appendix I, Table 4: Assessment Criteria and Methodology for
ELibrarian cadres)

A: ACTIVITIES*

Activity 1 : 1. Regularity of atteading library

Regularity of
attending library =
Towal number | Total number | (Total number of
Year of days he/she ol days days he/she has Claimed by | Grading by
isexpected to | he/she has attend / Total the Candidate the
attend attend number of days Commitice
he/she is expected
to attend) X 100%
Year— 1
Year—2
ot i ;
Year — 3 {
Year -4
Year -5
RPN SIS S
Year—6

{Add / Delet rows a required)

Activity 2 : Conduct of seminars/ workshops related to library activities or on specific books
or genre of books

N



! R

Details of Tt.u_l?ber Of. Claimed by the Grading by the
Year .. Activities durine 5 )
Actlivities L= Candidate Committee
Assessment period

Year — |

Year — 2

Year—3

Year -4

Year—5

Year— 6

(Add / Delet rows a required)

Activity 3 : If library hasa computerized database then or if library does not have
computerized datz base

Year

Details of Activities

Number of
Activities during
Assessment period

Claimed by the
Candidate

Grading by the
Committee

Year — |

Year—2

Year—3

Year—4

Year—5

Year—6

(Add / Delet rows a required)

Activity 4 : Checking inventory and extent of missing baoks

Year

Details of
Activities

Number of
Activities during
Assessment period

Claimed by the
Candidate

Grading by the
Committee

Year— |

Year—2

Year—3

Year—4

Year—35

Year— 6

(Add / Delet rows a required)

Activity 5 ¢

Year

Details of
Activities

Number of
Activities during
Assessment period

Claimed by the
Candidate

Grading by the
Commitiee

Year— 1

Year—2

Year—3

Year—4

Year—35

Year—6

(Add / Delet rows a required)

A




I hereby deciare that the information / documents provided by me are correct 1o the best uf

my knowledge and belie! and verifiable, and T have carefully read the relevant provisions

relating to promotion under Career Advancement Scheme (CAS) contained in UGC

Regulations, 2018 as amended from time to time.

Piace

Date

Summary of Grading

Mame and Designauon.

Signature

Categories Year 1 Year 2 Year 3

Year 4

Yeaxr 5

Year 6

Activity 1

Activity 2:

Activity 3:

Activity 4

Activity 5

Overall Grading

Verified by Screening cum Evaluation Committee

Name

Signature

College Principal

Head of the Department

| Subject expert - 1

[
i
!
'

Subject expert - 2

PR —




vanatoss ot

Overall Grading:

Lood: Goud 1 Hem T and satisladtu. y/seot m any Lwo other items including iter: 4.
Or

Satisfactory: Satisfactory in ltem 1 and sausfactory /g-ﬁod in any other two items
including ltem 4.

Or

Not Satisfactory: If neither good nor sausfactory in overall grading.

Noie,

i} 1Itis recommended to use ICT technology tc monitor the attendance of library staff
and compute the criteria of assessment.

ii} The Librarian must submit evidence of published paper, participation certificate for
refresher or methodology course, successful research guidance from Head of
Department of the concerned department, project compietion.

iii) The system of tracking user grievances and the extent of grievances redressal details
may also be made available to the CAS promotion committee.



Detailing of activities

o Activity

Grading Criteria

Reéﬂ]a:‘iw of attending library (calculated in terms
of percentage of days attended to the total number
of days he/she is expected to attend)

While attending in the library, the individual is
expected to undertake, inter alia, following items of
work:

% Library Resource and Organization and
maintenance of bocks, fourmals and
reports.

Books coliected / acquired (collection Building)
<  Books (Text Books, Reference Books, Books on General
Reading efc.} purchased
Journals Subscribed
E-journals, E-books, CD-ROMs
Reports collected
Back volumes collected / Bound

Maintenance aof collection
e  Technical Processing
Accessioning
Classification.
Cataloguing
Book Binding
Training to library staff to maintain collection

* 5 o 5 W

Book Purchase Policy .
¢ Recommended by Teachers
Recommended by Studenis/Staff (other than teachers)
Recommended by Check list
Publisher Catalogue
Books Review, exhibition , etc
Arangement of Collection / Stack Arrangement
Subject-wise / Classified shelving
Alphabetical shelving
Stock verification is completed regularly
Write offf weeding out of books, reading materials, etc

&« & & & &5 0 & & 0

Provision of Librarv reader services such

as _literature reirieval services to
researchers and analysis of report.
Reference Service

Current Awareness Services

Selective Dissemination of Information Services
Bibliographic/Catalogues/ Index Services

Inter Library loan Services

On-line Public Access catalogue (QPAC)

Home lending Services

Reprographic Services

Internet Information Services

Information Extension Services

()
*0p

¢ © B & & @ 4o & 0 &

90% and above-good

Below 90% but 80 % and

' ahove- satisfactory

Less than 80%-

| satisfactory

not

é]

10



iy
e U ¢ tlisurnels/E-Books Services. l :
E ! < Deriodical Comenls Services I i
; + informaiicn Analysis for calaloues . Indes !
i I - Dot e Dehivady SEtvices ! .
! I s Audiv-Visaal informiation Seivices i :
! ! +  ladexing 7 Abstracting/Biblicgrenhic Sarvices ! :
‘ l s Dispiay of rew ainvaig | |
: ! s Literawure search ' :
3 ! »+  Uiser Oricntation services i
i« Assisiance towards undating |
;; ; institutional website i
; i ¢ Information Provided about L.ibran i
E ? = !Information Provided about Services rendered , !
; i o pnuniaioe Srovided abuwe Lok ol c-Resvarics i ;
i : e Informativn Provided about new edditions ! X
! I s Information Provided about Transactions ,
i | ¢ Information Provided abouwt 1.ibrary members !
! i « information  provided  for Universiv 4 College !
publication '
2. Conduct of seminars/ workshops related tc{Good - 1 National level
iibrary activities or on specific books or genre of | seminar/ workshop + 1
baoks State/institution level
worlshop / Seminar
Satisfactory - 1 National level
seminar/ workshop or 1 state
level seminar/ workshop + 1
institution level seminar /
workshop or 4 institution
seminar / workshop
Unsatisfactory — Not falling in
above two categories
3. Good - 100% of physical

If library hasa computerized database then
Or
if library dces not have computerized data base

books and journals in
computerized
database.

Satisfactory - At least 99% of
physical books and journals in
computerized database.

Unsatisfactory - Not falling
under good or satisfactory.

OR

Good - 100% Catalogue
database made up to date

Satisfactory- 90% catalogue
database made up to date

11
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Unsatisfactory - Catalogue
database not upto mark.

(To be verified in random by
the CAS Promaotion
Committee)

Checking inventory and extent of missing

books

Satisfactory -

Good : Checked inventory and
missing book less than 0.5%

Checked
inventory and missing book
less than 1%

Unsatisfactory - Did not check
inventory Or Checked
inventory and missing books
19% or more.

(ii)

Digitisation of books database in
institution having no
database.

Promotion of library network.

(iii) Systems in place for dissemination of

information relating to books and other
resources.

{iv)] Design and offer short-term courses for

™)
(vi)

users.
Publications of. at lJeast one research
paper in UGC approved journals.
Assistance in college administration and
governance related work done during
admission, examinations and
extracurricular college activities

Membership or posts in University/State/

National/ International level sports

organizations/ bodies

Participation in KPSC Physical Efficiency

Tests as a Board Member

Participation in KPSC Interviews as a Board

Member

Being invited as an Official at District / State

/ National level/International Level

Organizing

seminars/conferences/workshops

Invited talk in

seminars/conferences/workshops

Chairing sessions in seminars / conferences

/ workshops

Paper/Poster presentation in seminars/

conferences / workshops

Organize at least three Sports Towmnaments

/ Coaching Camps/ Fitness Programines

computerized |
i

Good - involved in any 2
activities

-
~

Satisfactory- 1 activity

Not Satisfactory - not involved
/ undertaken any of the
activities

12
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e R . [ E¥atat 17
VoLl CTiNSIRs n Ol Haoste!

Warden/Resident Tuwer, Charman/Addl

'
e e g A
Vo E TG E N

cirzrges of University
HGAL Unardinator/ PTA
crecary; CDO

‘ e e o n s
Cplesti.ailva, CAMD

iWanme 1 Cnilsgss
srams i LOHTHeN,

4
Seorovary, Lellege Council S

[

cotvenet fSuali

Noda! Ofiicer: State Public Informauen

Officer ~ RTI; Nedai Officers - UGC, AISHE, |

NPTEL. Scholarships ate
PTA Executive Committee Members; CDC

Member; University Exam Committee
Members in Colleges
lacuity  holding  positions of 1QAC;

NAAC/AICTE Affillation, RUSA; KIIFB.
Callege Counct! Memher {Elected member
oniy); Class Tutor

Faculty holding positions  of  vartous
Committees

{Discipline; Admission; Purchase; Planning
Board; CLMC; Research; Attendance; Ethics;
Jagratha Samithi;Library; Other bodies under
UGC plan etc)

Faculty involved in various centres in the
college EDUSAT; Language lab; Digital
Resources; Data Repository; Website;
Centralised Computing Facility (CCF);
Fitness Centre; Experimentation Centre;
Instrumentation Centre; Start-up units;
Technology Business Incubator (TBI);
INFLIBNET; Botanical garden etc.

Staff in Charge of Department Alumni
Association

Faculty holding poesitions of Staff Club;
College Cooperative Society

Faculty involved in programmes initiated by
DCE (egovernance coordinator, ORICE
coordinator, NMEICT nodal officer, IT cell
nodal officer etc)/Higher education State
Level

Faculty involved in College Union Election
Returning Officer/ARO

Valuation of University answer scripis as per
allotment-Chairman/Chief/Addl. Examiner
University Exam Invigilation as per
allotment

Evaluation of Dissertation {Project Viva} -
External Examiner/Chairman

University  Practical Exam-  External
Examiner/ Chairman; University Practical
Exam - Internal/Skill University
Examination Squad duties - External
Interinal Exam - Question paper setiing,

t
!
§
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Valuation of Answer scripts
= University/Autonomous College Question
Paper setting

Overall Grading;

. Good: Good in Item 1 and satisfactory/good in any two other items including Item 4.

Or
Satisfactory: Satisfactory in Item 1 and satisfactory /good in any other two items

including Item 4.

Or
Net Satisfactory: If neither good nor satisfactory in overall grading.

Note:
i} It is recommended to use ICT technology to monitor the attendance of library staff

and compute the criteria of assessment.

ii) The Librarian must submit evidence of published paper, participation certificate for
refresher or methodology course, successful research guidance from Head of
Department of the concerned department, project completion.

iif} The system of tracking user grievances and the extent of grievances redressal details
may also be made available to the CAS promotion committee. :

14
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PART-B

Parr - B: Assessment Criteria and Methodology

abatiasne: 7208 Appeadia il

[y

A4

atle & Ascessment Criterta and Methodoiogy 1or

elteae Birectors of Physical Education)

Activity 1 Aftendauce

] | | Number of | (Number of Days l
’ : D o Engaged/ Tol |
N | - E. lng‘a a) - o, .
. I Modeof | Totaldays | dys engage i ngagea’ ot | Grading by
Yea ; o ; Tt L asper 1 no.ofdays | -
: activiny Acuimned o A | Committee
: - : - ;aocumenied ;  assigned) X |
; | record i 100% i
: — —_— - I : A.: [ —
Year—! ¢ : : : :
I T o B i
i Year-2 :
Year - 3
i
o |
Year — 4 i
i
Year—35 l
E
| Year- ] / ;

/(A'dd/ Delete rows as required)

- /

Activity 2 : Organizing Intra College Competition

Year

Details of Activities

Number of Activities
during Assessment
period

Grading as per
Commiitiec

Year- |

Year-2

Year -3

i Year—4

Year—- 5

Year—6

{Add / Delete rows as required)

Activity 3 : Institution Participating in external competitions

Number of Activilies . ..
Grading as per

; Year Details of Activities during Assessment | Commitice :
: period | . .
i Year — 1 I 4- !
! Year - 2 I S




|  Year-3

Year - 4
Year -3
Year—6

(Add / Delete rows as required) -

Activity 4 : Upgradation of Sports and physicai training infrastructure

Number of Activities
Year Details of Activities during Assessment

period

Grading as per
Committee

Year— 1}

Year -2

Year -3

Year—4

Year—- 5

Year—6

(Add / Delete rows as required)

Activity 5:

Number of Activities

. . . Grading as per
Year Details of Activities dmgpéiiiegsmmt Commitiee

Year-— 1

Year—2

-

Year -3

Year—4

Year-5

Year—6

(Add / Delete rows as required)

I hereby declare that the information / documents provided by me are correct to the best of my
kmowledge and belief and verifiable, and I have carefully read the relevant provisions relating to
promotion under Career Advancement Scheme (CAS) contained in UGC Regulations, 2018 as
amended from time to time,

Place : Signature :

Date Name and Designation:




6%

Suiti o S Lrzding
Categories " Veurt D Year 2 Year 3 | Year4d | Yeard | Year6
e e - : :
. ] *
STV 4
U | B |
! | i
L 3 i i
- i s e e e e
.. i : |
Activity 3: ; |
H v e e . ‘ X
_ ! : ' ;
Aki'lvr'ly' 4 : : .
[ U — DV - i - - —— - !
| | | |
Activity > | ! i
I T : !
. ! ; ‘ a ! :
Uverall Graaing ' ; ; ; ;
e T . R

Verified by Screening cum Evaluation Committee / Selection Committee

1 Name Signature

p—

{ College Principal

Head of the Department

Subject expert - 1 |

Subject expert ~ 2 '

]

Flace

Date
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Expialhﬂur}’ Note

gverall Grading:
Good: Good in Hem 1 and satisfaclory or good in any other two items

Or
Satisfactory: Satisfactory in Item 1 and satisfactory/ good in any other two items.

Cr
Not Satisfactory: If neither good nor satisfactory in overall grading

Note:
i) It is recommended to use ICT technology to mogitor the attendance of sports and physical

education and compute the criteria of assessment.
ii) The institution must obtain student feedback, The feed-backs must be shared with the concerned

Director of Physical Education and Sporis and also the CAS Promotion committee.
iii) The system of tracking user grievances and the extent of grievance redressal details may also be
made available to the CAS promotion committee.




T

i No r o \_;:ii\m i | Grading Criteria
" D AdCGaiil Caicy ioims of porcemue of davs : 90%, and above-good
{ anended Lo the wiai numbcr of days hie s expected 1© Below 90% but 80 % and
badend © above- satisfactory
S _ o o © Less than §0%- not satisteciony
> i Organizing intra College Compeuiton 1 Good - intra-College
! = QOrganizing Annual Athleiic Mect. LConducung competition in more than 5.
Inter Class Sports Tournamenis.  Sports E‘Giscipiincs :
; Cuaching Camps- Short Term & Long Torm, :
i = Conducting Physical Fitness & Health/ Fitness i Satisfactory - Intra College
Awareness Programmes, Yoga Programmes, | competition in 3-5 disciplines,
i Corrective & Adapted Physical Education ;
! Programmes, Anti Doping & Drug Abuse l Not Satnisfactory- Neither Good
Awareness Programmes, Life Siyie Diseases, : nor Satisfactory
, cle. :
| = Conduct Awareness programmes on Rules & |
i Regulations of various spois & gamcs, | '
i Organize Minor Games & Fun Games ! !
: = Conducting Psychological Counseling & ! :
Mgtivation Programmes for improving sports
Performance, B
3. Institution participating in external competitions Good -  National  level :
= Participation in Tater Collegiate Sports competition in al least 1
Tournaments, University/ Inter | discipline plus state /district ,
University/State/  National ~Level  Sports level competitions in at least g
Competitions. 3 discipline , I
i = QOrganize Community Health & Finess '
j Awareness Programmes for the Public Satisfactory — State level |
Competition in at least 1!
discipline plus district level |
: competitions in at least 3!
i discipline, or district level !
Competition in at least 5
discipline
! :
Not Satisfactory - Neither Good |
1 i nor Satisfactory
| 4. Up gradation of sports and pbysical training | Good fsatisfactory / Not:
; infrastructure with scientific and technotogical inputs. Satisfactory 1o be assessed by .
i Development and maintenance of playfields and sporis | the Promotion commitiee 'I
i and physical education facilities 5
| s (i) At least one student of the institution participating | Geod - involved in any 2}
: ‘in national /state/university (for college levels aciivities '

only), teams. organizing state/national/inter
university/inter college level competitions

(ii) Being invited for coaching at state/national level

(iif) Organizing at least three workshops in a year

(iv) Publication of at least ope research paper in UGC
approved  joumnal,  assistance in  college
administration and governance related work done

Satisfactory- | activity

Not Satisfactory — not involved / |
underiaken any of the activities




——

1

during admission, examinations and
extracurricular college activities

Membership or posts in University/State/
National/ International fevel Sports
organizations/ bodies

Participation in KPSC Physical Efficiency
Tests as a Board Member

Participation in KPSC Interviews as a Board
Member

Being invited as an Official at District / State / .

National level/International Level

Organizing seminars/conferences/workshops
Invited talk in seminars/conferences/workshops
Chairing sessions in seminars / conferences /
workshops

Paper/Poster  presenmtation in  seminars/
conferences / workshops

Organize at least three Sports Tournaments /
Coaching Camps/ Fitaess Programmes

Vice Principal; HOD; Hostel Warden/Resident
Tutor; Chairman/Addl. Superintendent in
charge of University Exams in Colleges; IQAC
Coordinator/ PTA Secretary, College Council
Secretary; CDC Coavenor/Staff representative;
CAMS - Nodal Officer; State Public
Infonmation Officer — RTI; Nodal Officers —
UGC, AISHE, NPTEL, Scholarships etc

PTA Executive Committee Members; CDC
Member; University Exam Commitiee
Members in Colleges

Faculty holding positions of IQAC;
NAAC/AICTE Affiliation; RUSA: KIIFB.
College Council Member (Elected member
only); Class Tutor

Faculty holding positions of varous
Commitiees

(Discipline; Admission; Purchase; Planning
Board; CLMC; Research; Attendance; Ethics;
Jagratha Samithi; Library; Other bodies under
UGC plan etc)

Faculty involved in various centres in the
college EDUSAT: Language lab; Digital
Resources; Data Repository;  Website;
Centralised Computing Facility (CCF}; Fitness
Ceantre; Experimentation Centre;
Instrumentation  Centre; Start-up  units;
Technology Business Incubator (TBI);
INFLIBNET; Botanical garden etc.

Staff in Charge of Department Alumpgi
Association

Faculty holding positions of Staff Club;
College Cooperative Society

Faculty involved in programmes inifiated by

10
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coordinator NMEICT nsdal officer, 1T cell
acdal officer cie)Higher cducaiion Staie Level
«  Facuhy cwolved i Coellege Udion Electien
teturmmy e ARl
e Valuahion of Umversily answer SChpes ay pul
atotment ChmenanChie i addt samrey
o Unmiversny bxam invigifauon as per chobmicti
i s Evalvation of [isscriation (Project Viva) -
: External Exammer/Charrman
University Pracucet Exam Lxterral Dxaminer’ v
Chairman; Unnersity  Practical  Exam -
Internal/Skill Umrversiy  Exanunation Squad
duties -- External |
& Imiermal Exam - Quesition pancy semng.:
Valuation of Answecr scripts :
; « University/Autonomous  College  Question |
Paper seibag .

L=]

QOverall Grading:

Good: Good in Item 1 and satisfactory or good in any other two items

Or

Satisfactory: Satisfactory in Ttem 1 and satisfactory/ good in any other two items.
Or

Net Satisfactory: If neither good nor satisfactory in overall grading

Note:

i} It is recommended to use ICT Llechnology to mornitor the attendance of sports and physical
education and compute the criteria of assessment.

1)} The institution must obtain student feedback. The feed-backs must be shared with the concerned
Director of Physical Education and Sports and also the CAS Promotion committee,

iii) The system of tracking user grievances and the extent of grievance redressal details may also be
made available to the CAS promotion commitiee.

1=
[y

/,__XA



W

L]




